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[FIRST_NAME] [LAST_NAME] 
[ADDR1] 
[ADDR2] 
[CITY], [STATE]  [ZIP] 
 

When enrolling online at hrsystems.azdoa.gov> YES Portal, 
your user name is the same as your Employee ID Number (EIN). 

  
[EIN] 

 

Return-to-Work Retiree 2022 Benefits Open Enrollment – Nov. 1-19, 2021  
 
No Changes for 2022 
 Premiums - Your premiums for all plans will stay the same for 2022. While overall healthcare costs continue to rise nationwide, 

the State pays approximately 88% of your total health care insurance cost. For 2022, the State will absorb the cost increases to 
keep your premiums unchanged. 

 Plans - All plans will remain the same for 2022, including medical, prescription drug, dental, vision, short-term disability, life 
insurance and wellness programs. There are no changes to coverages, copays, deductibles, or out-of-pocket maximums. 

 Carriers - The carriers for all plans will remain the same for 2022. 
 

Options for Open Enrollment 
1. Keep your current Active Employee and Retiree coverage:  If you want to keep your current coverage elections for 2022, 

you do not need to re-enroll. Exception: If you have a Flexible Spending Account (FSA) for healthcare, limited purpose or 
daycare/eldercare, you must re-enroll on hrsystems.azdoa.gov > YES Portal.  

2. To change your Active Employee coverage:  You may add/drop dependents, and change coverage or carriers. Make new 
elections online at hrsystems.azdoa.gov > YES Portal.  

3. To change your ADOA Retiree coverage: Make elections on the Retiree Enrollment Form enrollment form enclosed and 
submit by email, fax or mail as listed on the form. 

4. To change your ASRS Retiree coverage: See your coverages listed below. Contact ASRS at azasrs.gov or 602-240-2000. 
 
Open Enrollment 2022 Benefits Information – benefitoptions.az.gov/oe2022 
For further information on Open Enrollment, see our website for a variety of resources. 
 Enrollment Guides   Benefits Expo Webinars  Videos  Legal Notices  Benefits Decision Tool – adoa.picwell.com 

 

Your 2021 Benefit Elections as of September 15, 2021 
Your current 2021 benefit elections are listed here, including whether you have ADOA coverage as an active or retired employee.  
To make changes, see “Options for Open Enrollment” above. 
TYPE PLAN COVERAGE TYPE 
MEDICAL [MEDICAL] [1234567890123456789012345678901234567890] [type1] 
DENTAL [DENTAL] [1234567890123456789012345678901234567890] [type2] 

VISION [VISION] [1234567890123456789012345678901234567890] [type3] 

SUPP LIFE - AMOUNT [SUPPLIFE] [1234567890123456789012345678901234567890] [type4] 
DEPENDENT LIFE - AMOUNT [DEPLIFE] [1234567890123456789012345678901234567890] [type5] 
SHORT-TERM DISABILITY  [1234567890123456789012345678901234567890] [type6] 

MEDICAL FSA*  [1234567890123456789012345678901234567890] [type7] 

LIMITED PURPOSE FSA*  [1234567890123456789012345678901234567890] [type8] 
DAYCARE/ELDERCARE FSA*  [1234567890123456789012345678901234567890] [type9] 

*You must re-enroll in Flexible Spending Accounts each year. 
 

Address Changes 
Please update your information online at hrsystems.azdoa.gov > YES Portal > Personal Information. 
 
Encl: Retiree Enrollment Form 2022 


